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ABOUT US
• We are the Space, Spatial and Surveying Diversity 

Leadership Network (SSSDLN) who brings together over 
180 leaders from business, government and education to 
provide visible advocacy for diversity and inclusion within 
the profession. 

• We know that having varied perspectives helps cultivate 
innovation to solve complex problems in a changing 
world — and inclusion is how we unleash the power of 
diversity.

• We focus on promoting actions to support greater 
diversity and more inclusive workplaces to grow the 
capabilities of our sector for the future.



DIVERSITY & INCLUSION



WHY D&I MATTERS

Inclusive organisations attract a wider talent pool, ensuring a steady flow of skilled 

professionals into the geospatial industry.

Diverse companies earn 2.5 x higher cash flow per employee. Inclusive teams are over

35% more productive. Diverse teams make better decisions 87% of the time. D&I and Productivity

Thriving Professional 

Community

D&I fosters a variety of perspectives, leading to more creative problem- solving.
A Driver of Innovation



THE STATISTICS ARE DIRE



INCLUSION@WORK INDEX

What is measured?

1. Measure progress over time in 
creating diverse and inclusive 
workplaces

2. Benchmark results against the 
Australian workforce

3. Benchmark results against sub-
sectors within their sector (e.g., 
business, government, and 
academia)

4. Benchmark results against similar 
industries.

1. Establish a baseline for measures we’d like to 
achieve and commit to an annual survey 
showing outcomes and impacts



2021 INCLUSION@WORK INDEX - FINDINGS

8.5x less likely to leave the workplace

7x more likely to be very satisfied 

6x more likely to be work effectively

6x more likely to provide excellent customer service

5x times more likely to innovate



2024 INCLUSION@WORK INDEX





Survey Sample

Participants:
• sample of approx. 1,000

Sector Type Participation:
• 47.8% from Spatial
• 32.5% from Surveying
• 19.7% from Space

Employer Type Participation:
• 62.5% from Business (40.3%, 2021)
• 29.1% from Government(54.0%, 2021)
• 8.4% from Academia (5.7%, 2021)



Encouraging Inclusion Index in the Industry

40%(2021)



Key Takeaways



Sources of Harassment & Discrimination



Surveying Sector



INCLUSION@WORK INDEX - FINDINGS

7.6x less likely to leave the workplace

14.1 more likely to be very satisfied 

5.5x more likely to be work effectively

4.5x more likely to provide excellent customer service

8.7x times more likely to innovate

2024 

8.5x less likely to leave the workplace

7x more likely to be very satisfied 

6x more likely to be work effectively

6x more likely to provide excellent customer service

5x times more likely to innovate

2021



Case Study – Diversity & Inclusion & Innovation



WHAT NEXT?
▪ Check out the report: The Space, Spatial 

and Surveying Inclusion@Work report will 
be launched early April/May 2024

▪ Join us: https://sssdln.org/

▪ Take action: Think about what you can do 
to create a more inclusive workplace 
where everyone can thrive
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International Federation of Surveyors supports the 
Sustainable Development Goals

1st relevant 
SDG

2nd relevant 
SDG

3rd relevant 
SDG

The most relevant SDGs related to the presentation and theme of this session


