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Advancing Diversity and Inclusion in Australia’s Geospatial Industry
Insights from the 2024 Inclusion@Work Survey
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ABOUT US

«  We are the Space, Spatial and Surveying Diversity
Leadership Network (SSSDLN) who brings together over
180 leaders from business, government and education to
provide advocacy for diversity and inclusion within
the profession.

«  We know that having varied perspectives helps
to solve complex problems in a changing
world — and inclusion is how we unleash the power of
diversity.

«  We focus on promoting actions to support greater
diversity and more inclusive workplaces to
of our sector for the future.
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DIVERSITY & INCLUSION

WHAT IS DIVERSITY?

Diversity is the mix of people
in your organisation.
Diversity refers to all the ways in which
we differ (e.g., Aboriginal and/or Torres Strait

Islander background, age, education,
gender, profession).

WHAT IS INCLUSION?
Inclusion is getting this mix to work.

Inclusion occurs when a diversity
of people are respected, connected,
progressing and contributing to
organisational success.
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WHY D&l MATTERS

D&l fosters a variety of perspectives, leading to more creative problem- solving.

A Driver of Innovation

IJI]U

Diverse companies earn 2.5 x higher cash flow per employee. Inclusive teams are over

35% more productive. Diverse teams make better decisions 87% of the time. D&I and Productivity

0000

Ill ll]\ Ill Inclusive organisations attract a wider talent pool, ensuring a steady flow of skilled

Thriving Professional professionals into the geospatial industry.

Community
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THE STATISTICS ARE DIRE
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earn on average
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Limited evidence
of employees
from non-Anglo
and indigenous
backgrounds, and
employees with
disability.
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|NCLUS|ON@WORK INDEX 1. Establish a baseline for measures we’'d like to

achieve and commit to an annual survey
showing outcomes and impacts

CALLS TO ACTION FOR
THE SECTOR
1. Establish a baseline for measures we’d like

to achieve and commit to an annual survey
showing outcomes and impacts.

2. Commit to S0% gender balance and a mix of
cultural or lived/identity diversity of experience
(e.g. disability, LGBTI) on industry speaking
panels. Individuals and industry peaks will
pledge a commitment to only appearing on

What is measured?

diverse panels. 1. Measure progress over time in
. Create a setof profiles for diverse i i i i
representatives in the spatial sector who can creating diverse and inclusive
2 . | Y Lo U perform keynote speaking engagements or
74 3 ; serve on panels, to ochieve more diverse role workplaces
. - models. g
, . 2. Benchmark results against the
DIVE RSITY & . Run an education campaign in schools and
universities on the increasing diversity of people i
INCLUSION. choosing careers in the spatial sectors®™. AUStraIIan workforce
e . Create induf;trgmidecon:u:botiwd 3. Benchmark results against sub-
. - : 4 - \ campaign iversity and what we're doing to
Thinking differently about difference. S el T A et sectors within their sector (e.g.’
sector.
An action plan for bossting innovation and collaboration T evtchiish Knowledkie shoviag and G YGAMOD business, government, and
inthe spatm] sector through diversity and inclusion fﬂfward, estwllsh a Spotld Dl\ersnyer'd )
Ape o inclusion Council. academla)

. Leverage the male champions of change 4
progrom odopted by other sectors — encourage ¢
high-profile men in our profession to join the : :
progrom. and be a visible champion of this work. industries.

Benchmark results against similar
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2021 INCLUSION@WORK INDEX - FINDINGS

N 8.5x less likely to leave the workplace

& 7x more likely to be very satisfied

6x more likely to be work effectively

¥ 6x more likely to provide excellent customer service

% 5x times more likely to innovate
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2024 INCLUSION@WORK INDEX

SSS InCIUSiOD '24 m About 2024 Survey Get Involved

Space, Spatial and Surveying

Workplace Inclusion Survey

Survey period has ended. Results to be released in November,
sign up below to receive them directly.

1 - 30 September 2024
|
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Survey Sample

Participants:
« sample of approx. 1,000

Sector Type Participation:
« 47.8% from Spatial
« 32.5% from Surveying
« 19.7% from Space

Employer Type Participation:
* 62.5% from Business (40.3%, 2021)

« 29.1% from Government(54.0%, 2021)

« 8.4% from Academia (5.7%, 2021)

Aboriginal and/or Torres Strait
Islander Background

Caring Responsibilities

QOne or more Non-Main English
Speaking Cultural Background

Main-English Speaking Cultural
Background(s) Only

With Disability

Women

Multilingual

LGBTIQ+

Non-Christian Religious Affiliation

Younger (under 30)

Older (Over 55+)

0.5%
| 12%
42.5%
36.2%

63.8%

18.7%
W sz
40.0%
36.3%
14.6%
B w02
5.8%
B s.0%
16.4%
B 2o

13.0%

I 20

2024 Results  m 2021 Results

|
|
|

—

Changes
(2021 to 2024)

-0.7%
-4.5%

+7.2%

-7.2%

—

+10.5%
+3.0%
+7.3%
1:4.4%

-0.2%

— —

+4.4%

-8.0%
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Encouraging Inclusion Index in the Industry

45% ORGANISATION CLIMATE benchmarked against
Australian workforce

36%

|
Your 2024 Resuht 59% 22% 19%

Your 2021 Result 57%
19% I ]
Australian Workforce
40%(2021)
M Inclusive Organisation ™ Somewhat Inclusive Organisation M Non-Inclusive Organisation
BORN  MULTILINGUAL WITH LGBTQI+
OVERSEAS DISABILITY
Industry Diversity 2024 Changes B +2.0% W -4.0% W +2.0%

(2021 to 2024)
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Key Takeaways

Impact of TEAM INCLUSION on People - Changes Impact of INCLUSIVE MANAGERS on People - et
By SSS industry employees in Inclusive Teams (2021 to 2024)

(2021 to 2024) By SSS ind y employ with | g
SATISFACTION: Overall, how satisfied are you _ 63.1% _0 9% SATISFACTION: Overall, how satisfied are _ 57.6%
i vy sosted | 4% ' ey ™ 4%

SECURITY: | am likely to look for another job in . 6.8% +1.8% SECURITY: | am likely to look for another . 76%
the next 12 months (% very likely) J 50% = job in the next 12 months (% very likely) l 6.0% +1.6%
- E s " Em s v -

P Em o omm s omm oo

I| sessummsegmm % - success e veegen ek o | -
performance that | found helpful in the past 12 i -2.8% my performance that | found helpful in 2.7%
R I 50 e pos 2monis eyes |

| e . e — MENTAL HEALTH: Over the last 12
n mTA" HERETH: OFEPthe®lastTe mibntfs™ _57;% N/A months, what impact has your workplace _ 56.3%
what impact has your workplace had on your / had on your mental health? (% very N/A
mental health? (% very positive + positive) (no data in 2021) bositive + oositivel (no data in 2021)
2024 Result 2021 Result m 2024 Result m 2021 Result
e
Impact of TEAM INCLUSION on People - i Impact of INCLUSIVE MANAGERS on People - |
By SSS industry employees in Non-Inclusive Teams By 558 Inclistry employess with Non-Inclusive .
I Man.?iels -
" omm s mm s omm s ommw " mm s mm s omm o
SATISFACTION: Overall, how satisfied are you M| 4.5% -4.5% SATISFACTION: Overall, how satisfied are 9.3% -4.7%
with your job (% very satisfied) . 9.0% " you with your job (% very satisfied) - 14.0%
SECURITY: | am likely to look for another jobin NN 51.8% +8.8% SECURITY: 1 am likely to laok for another NN 40-4% +4.4%
the next 12 months (% very likely) _ 430% X job in the next 12 months (% very likely) - 36.0%
. r - Em o o R Em s Em s Em s Em s Em s Em o Em o Em o Em o
SUCCESS: | have been given feedback on my - 32.7% SUCCESS: | have been given feedback on - 27.7% I
performance that | found helpful in the past 12 -0.3% = my performance that | found helpful in -11.3%
months (% yes) - 33.0% the past 12 months (% yes) _ 39.0%
MENTAL HEALTH: Over the last 12 th l .MEN_TALT-CEAL_THE) 7“- ? N Emm o mEm " S " S S o o
o T the last months, 4_ % " : Over the last
what impact has your workplace had on your l 3 N[‘A months, what impact has your workplace . 93% N/A
mental health? (% very positive + positive) (no data in 2021) had on your mental heaith? (% very (no data in 2021)
positive + positive)
M2024 Result ®2021 Result W 2024 Result ™ 2021 Result
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Sources of Harassment & Discrimination

Reported Source of Discrimination Changes
and Harassment (R021t6:2024)
SUPPLIER
A colleague in another team _ 8.1% NS
(no data in 2021)
1%
—— CUSTOMER/
CLIENT/ COLLEAGUE IN
A senior leader = el ' dh:ll-‘\zozn PATIENT \ ANOTHER TEAM
7'6% no data in
6.1% i
A colleague in my team -_ — . dh('ﬂ/_nAmm A
. o a il
. IMMEDIATE "
Anoth . N/A MANAGER |
REnEr:manager _ 8.2% (no data in 2021) J
| ERS /
A customer/client/patient - _— - dm/in iy ANOTHER
B s Mabet SENIOR LEADER
My immediate manager _ . - d':a/inAzom
o ‘0
y I 0.3% N/A
A Suppller - 3.5% (no data in 2021)
Another source I <o
u
B 6% ro R Sources of Harassment 2024
and Discrimination
M 2024 Result ™ Australian Workforce
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Surveying Sector

Change the question to update the data below +

Inclusion - 1. I am treated as a valued and respected team member

Space Industry Surveying Industry Spatial Industry

B Space: Academia Space; Business Space: Govemment B Surveying: Business Surveying: Govemment W Spatial: Academia Spatial: Business Spatial; Government

40
40 40
30
" = =
.
20 ‘ I
20 I . 20
10 . |
1 : ' b
_. | S 0 ——— = Hm — 0 1 _.. 1 1
Strongly Ulmnrln nmm Nedhor Agres or Disagree I\qml Strongly Agree Strongly Disagroe I Drsagee  Neither Agree or Disagree Agroo Sirongly Agree Strongly nugmu Dvl.awoc Neithor Agroe or Disagres Agres Strongly Agree
- . - ; L Space: Space: Space: Surveying: Surveying: Spatial: Spatial: Spatial:
URtions Acduamio ElEess Haierment Space Suneying SRt Academia Business Government Business Government  Academia Business Government
Strongly Disagree 22 37 20 22 37 13 22 49 32 36 11 20 2.5 2.4 17
Disagree 4.8 74 3.0 79 14 4.2 41 9.8 4.3 109 2.3 13.7 5.0 3.3 5.2
Neither Agree or Disagree 6.0 8.6 5.7 6.1 6.9 6.1 5.7 73 7.5 5.5 6.1 59 10.0 45 6.4
Agree 41.5 37.0 392 47.7 370 43.9 416 293 31.2 52.7 452 373 450 358 49.1
Strongly Agree 45.5 43.2 50.2 36.2 450 446 46.4 488 53.8 273 452 41.2 375 54.1 376
=] 1 1 L A . L 0 3 I | | | 1§ I B L4 1 1 7 1 | | L1 1 B [ B a2 3 1 ' ' | | |} L § ___J Nl
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INCLUSION@WORK INDEX - FINDINGS

2021 2024
M 8.5x less likely to leave the workplace M 7.6x less likely to leave the workplace
& 7x more likely to be very satisfied & 14.1 more likely to be very satisfied
@ 6x more likely to be work effectively @ 5.5x more likely to be work effectively

1 6x more likely to provide excellent customer service ¢ 4.5x more likely to provide excellent customer service

%~ 5x times more likely to innovate %~ 8.7x times more likely to innovate
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Case Study - Diversity & Inclusion & Innovation
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WHAT NEXT?

" Check out the report: The Space, Spatial
and Surveying Inclusion@Work report will
be launched early April/May 2024

® Joinus: https://sssdin.org/
® Take action: Think about what you can do

to create a more inclusive workplace
where everyone can thrive

Space, Spatial & Surveying

' DIVERSITY

Become a meijffjirr / Space, Spatial & Surveying

Join the SSSDLN 4
5 in our profession. §

DIVERSITY
EADERSHIP
ETWORK

Membership is free and open
profession in Australia and Ne|

The Space, Spatial & Surveyi
leaders from business, govern
for diversity and inclusion with®

By becoming a member, you

will pledge to be an advocate,
be visible in your support for d
generally. Read the Accord he

2 As a member you'll receive:

- Invite to member-only workst
- Invite to all SSSDLN events

- Periodic news delivered to yd
- Opportunities to be involved
- Ability to nominate to be a S§
- Access to the SSSDLN Acco

Mapping a new course  Mentoring the next Inspiring the next _
to spatial leadership generation generation e
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